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DOH Contact: Local District Support Unit (518) 473-6397   
 
Upstate CNS Changes 
 
Section I:   Language for H2W and H3W  
Section II:   Four Notices to Address Transfer of Assets  
Section III:   Resource Level Changes in Administrative Renewal Notices  
Section IV:   Revision of Upstate Paragraphs to Reflect Current NYS Medicaid policy that DACA 

Individuals Continue to be Covered as PRUCOL 
______________________________________________________________________________________ 
 
The following CNS changes will be effective by 6/1/18: 
 
 
Section I:   Language for H2W and H3W  
  
Opening reason codes H2W and H3W are used by Upstate districts to authorize coverage in WMS for individuals 
transitioning from the NY State of Health. Both reason codes generate notice language designed to collect information 
required by the local social services district to determine ongoing eligibility. Modifications were made to the first three 
bullets, question #4, question #10 and the signature section located on the “Important Instructions – Please Read” section.  
 
Section II:   Four Notices to Address Transfer of Assets  
 
Language for S68/X0227, S69/Y0029, S73/X0033 and S76/X0034 address Medicaid recipients who have made a transfer 
of assets for less than Fair Market Value. The list of services have been updated for all four notices.  S68 has had 
references to Family Health Plus removed. S68, S69 and S73 have had the term Medical Assistance changed to Medicaid.   
 
Section III:   Resource Level Changes in Administrative Renewal Notices  
 
Language for upstate Administrative Renewal Notice C29/796/U0218 has been updated to reflect the 2018 
Resource levels for a single individual ($15,150) and a couple ($22,200). 
 
Section IV:   Revision of Upstate Paragraphs to Reflect Current NYS Medicaid policy that DACA 

Individuals Continue to be Covered as PRUCOL 
 
Language for S77/Y0051, S78/Y0057, S79/Y0058 and C22/Y0052 have been updated to reflect the current 
NYS Medicaid policy that Deferred Action for Childhood Arrivals (DACA) individuals continue to be covered 
as PRUCOL despite expiration of their Employment Authorization Document (EAD). 
 


